“Internal Control Resolutions”

Systems for Ensuring Appropriate Operations

The Company has adopted the following resolutions regarding “the
development of systems for ensuring that the execution of duties by the
Directors complies with laws, regulations, and the Articles of Incorporation
and other systems required by the Ministry of Justice Ordinance for
ensuring the compliance of operations performed by a corporation and by
the corporate group comprised of the corporation and its subsidiaries,” as
stipulated by the Companies Act.

(1) Systems for ensuring that the execution of duties by the
Company’s and its subsidiaries’ Directors and employees is
compliant with laws, regulations, and the Articles of
Incorporation

(i) The Company and its Group companies shall comply with the
“Corporate Creed” and the “Corporate Action Guidelines,” etc. In order
to continue to be trusted and known for integrity, the Company and its
Group companies shall implement ethical corporate activities; strictly
observe laws, regulations, and social norms; and announce their
fulfillment of corporate social responsibilities. On that basis, the
Company shall establish, maintain, and utilize compliance systems,
centered on the Company’s CSR Management Committee; operate
internal reporting systems; promote fair trade; and disseminate the
Corporate Action Guidelines and the guidelines of each company. In
these ways, compliance shall be further enhanced.

(i) The Company and its Group companies will announce their
commitment to not having any contact with antisocial groups and will
clearly refuse unreasonable requests. Through cooperation with
outside specialists, such as the police and lawyers, we will rapidly
implement legal countermeasures, both civil and criminal.

(iii) The Company’s internal auditing division, which is independent from
operating divisions, will internally audit and confirm the status of the
maintenance and operation of the compliance systems of all Group
companies.

(iv) The Company’s and its Group companies’ Audit & Supervisory Board
Members will ensure that the execution of duties by their respective
companies’ Directors is compliant with laws, regulations, and the
Articles of Incorporation and work to raise the effectiveness of the
supervisory function.

(2) Systems for the storage and control of information related to the
execution of duties by the Company’s Directors and systems for
reporting to the Company related to the matters concerning the
execution of duties by the subsidiaries’ Directors

(i) Inaccordance with laws, regulations, and the Information Control
Regulations, the Company and its Group companies shall properly
produce, store, and manage documents for which production and
storage are legally required, such as minutes of Shareholders’
Meetings, minutes of Board of Directors’ meetings (including
electromagnetic records; hereafter the same), circular decision-
making documents (ringisho), and other documents and information
necessary to secure appropriate operational execution.

(i) The Company and its Group companies shall appoint an information
management supervisor at each company to be responsible for
supervising management of business information and also controlling
planning, development and facilitation of initiatives related to the

information management. The information management supervisor of
the Company shall be then responsible for business information
management of the overall Group by setting the Company’s
Information Management Committee as the core function for the
purpose, ensuring enhanced effectiveness of timely and accurate
information disclosure by the function responsible for comprehensively
collecting and disclosing important information, and integrated
information management in view of the safe management of such
important information as trade secrets and personal information. In
addition, reports on such matters as the status of information
management shall be made periodically to the Board of Directors and
the Audit & Supervisory Board Members.

(ili) Directors and employees of the Company and its Group companies

shall report to the information management supervisor of the Company
where any important matter relating to each Group company arises.

(3) The Company’s and its subsidiaries’ regulations and systems for

)

(i

loss risk management

In accordance with the “basic rules for risk management,” the
Company and its Group companies shall establish, maintain, and
utilize comprehensive risk management systems, centered on the Risk
Management Committee, in order to properly analyze, evaluate, and
appropriately respond to risks associated with each business, with
consideration for changes in the management environment and risk
factors relevant to the Company and its Group companies.

In regard to risk management, a system for periodic reporting to the
Board of Directors and Audit & Supervisory Board Members shall be
established, maintained, and utilized. The Board of Directors, Directors,
and people responsible for operating divisions shall conduct sufficient
analysis and evaluation of risks associated with operational execution,
and improvement measures shall be implemented rapidly.

(ili) In the case where a business experiences a major disruption, a serious

incident or accident, or a large-scale disaster, etc. to minimize damage
to the Company and all Group companies when risk events occur, a
Crisis Management Headquarters shall be established, and measures
to facilitate the continuation of operations shall be implemented
immediately.

(4) The Company’s and its subsidiaries’ systems for ensuring the

)

(i)

efficiency of the execution of duties by Directors

The details of the decision-making authority of the Directors and
executive officers and the divisions with responsibility for each
administrative area shall be clearly and appropriately defined in the
regulations of decision-making authority, etc. In this way, the Company
and its Group companies shall avoid administrative duplication and
conduct flexible decision-making and administrative execution.

To secure the sustained growth of the Company, the Company’s Board
of Directors shall make decisions on such matters as important
management objectives and budget allocations for the Company and
its Group companies. Through such means as periodic reports from
the Company’s Directors and people responsible for operating
divisions, the efficiency and soundness of administrative execution
shall be investigated and appropriate reevaluations shall be conducted.

(ili) The Company’s Board of Directors, as a general rule, shall meet once



each month. In addition, when necessary, extraordinary meetings of
the Company’s Board of Directors shall be held or resolutions of the
Company’s Board of Directors shall be adopted through documents.
Rapid decision making will be implemented and efficient administrative
execution will be promoted. The Company shall comply with the
Articles of Incorporation, Rules of the Board of Directors, etc. of the
Company concerning specific operations of the Board of Directors.

(5) The Company’s systems for ensuring the appropriateness of
financial reporting

(i) Inorder to ensure the Company and its Group companies are able to
provide shareholders, investors, creditors, and other stakeholders with
highly reliable, timely financial reports in compliance with laws and
regulations, the Company and its Group companies shall build,
develop, and appropriately operate internal control systems that
ensure appropriate accounting procedures and financial reporting, in
accordance with the relevant rules, such as rules on establishing
internal controls for financial reporting.

(i) The Company’s internal auditing division, which is independent from
operating divisions, shall check and assess the effectiveness of the
development and operational status of internal controls for the
financial reporting of the Company and its Group companies.

(ili) Directors, Audit & Supervisory Board Members, and the accounting
auditor shall appropriately exchange information about matters
recognized as highly likely to have a significant effect on financial
standing.

(6) Matters related to the provision of support staff for the
Company’s Audit & Supervisory Board Members when so
requested
The Company shall provide full-time staff to support Audit &
Supervisory Board Members.

(7) Matters related to the independence from the Company’s
Directors of the support staff for the Company’s Audit &
Supervisory Board Members and securing effectiveness of
instructions
The selection (including subsequent replacements) of support staff to
work exclusively for the Audit & Supervisory Board Members shall be
subject to the approval of the Audit & Supervisory Board Members. In
addition, the support staff shall comply with the Employment Rules of
the Company. However, the Audit & Supervisory Board Members shall
have the authority to provide directions and orders to the support staff
and personnel matters such as working conditions and disciplinary
actions shall be implemented upon prior consultation with the Audit &
Supervisory Board Members.

(8) Systems for reporting to the Company’s Audit & Supervisory
Board Members

(i) Systems for Directors and employees of the Company to report to the
Audit & Supervisory Board Members of the Company
When matters that could cause significant damage to the Company,
as well as malfeasances or violations of laws, regulations, or the
Articles of Incorporation, etc. committed by a Director or an employee
are found, Directors and employees of the Company shall report them
to the Audit & Supervisory Board Members of the Company pursuant
to the predetermined procedures.

(i) Systems for Directors, Audit & Supervisory Board Members, and
employees of the Company’s subsidiaries, or persons who have
received reporting from these people to report to the Audit &
Supervisory Board Members of the Company
When matters that could cause significant damage to the Group
companies, as well as malfeasances or violations of laws, regulations,
or the Articles of Incorporation, etc. in the Group companies are found,
Directors, Audit & Supervisory Board Members and employees of the
Group companies shall report them to the Audit & Supervisory Board
Members of the Company pursuant to the predetermined procedures.

(ili) Systems for reporting to the Audit & Supervisory Board Members of
the Company through an internal reporting system
Directors and employees of the Company as well as Directors, Audit &
Supervisory Board Members and employees of the Group companies
may use an internal reporting system established by the Company at
any time when acts constituting a violation of laws and regulations,
social norms, internal rules or the like are found in the operations of
the Company and the Group companies, and the secretariat operating
the internal reporting system shall provide reports to the Audit &
Supervisory Board Members of the Company concerning the content
of the reports and the operation of the internal reporting system,
pursuant to the internal rules.

(9) Systems for ensuring that no one providing such reports defined
in the preceding item shall suffer any disadvantageous treatment
due to such reporting made
The Company and the Group companies shall take appropriate
measures such as establishing provisions in their internal rules to
ensure that no one providing such reports defined in the preceding
item shall suffer any disadvantageous treatment due to such
reporting made.

(10) Matters concerning policies for processing prepayment or
repayment of costs incurred in relation to execution of duties of
the Audit & Supervisory Board Members of the Company and
other processing of costs or liabilities incurred in relation to
execution of duties thereof

The Company shall bear the costs incurred in relation to the execution
of duties by the Audit & Supervisory Board Members.

(11) Other systems for ensuring that the Company’s Audit &
Supervisory Board Members can conduct their activities
effectively

(i) The Company’s Audit & Supervisory Board Members shall meet
regularly with the Representative Director, and exchange opinions
concerning important audit matters.

(i) The Company’s Audit & Supervisory Board Members shall maintain
close contact with the Company’s internal auditing division, and may
request the division to conduct inspections when necessary.

(ili) The Company’s Audit & Supervisory Board Members shall meet
regularly with the Audit & Supervisory Board Members of all Group
companies and work together from time to time in order to conduct
appropriate audits of all Group companies.

(iv) The Company’s Audit & Supervisory Board Members may consult with
the accounting auditor and lawyers as needed, and the Company shall
bear all of the costs of such consultation.



